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The concept of cultural democracy should include the right to exercise diversity as recognition of the fact that people are different among themselves and are entitled to maintain this difference.  

The Diversity Map is a tool created to help organizations from the Third Sector, as well as corporations, to identify the diversity they have among their employees, designing their profile before they implement diversity policies. 

The Map presented is a pilot tested with a Brazilian NGO dedicated to train and improve the skills of students and workers from the lower classes, located in Rio de Janeiro, Brazil. It was produced over information provided anonymously by 255 employees, based on questions formulated by the NGO’s board of directors.

This data was then organized and compared with national data produced by the Brazilian Institute for Geography and Statistics (IBGE), revealing the areas where the organization’s profile is balanced with the national statistics, and where are the gaps that the organization needs to improve and the profiles that need to be altered among the workers.

