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Canada is the first country to proclaim and pursue the multiculturalism as an official government policy. The present paper seeks to answer the question: “Could this Canadian experience be adopted and successfully implemented by some other countries?” 

First, a quick look at the milestones of the Canadian multicultural policy helps determine its specific characteristics and main trends. Then, the comparison between the ‘Canadian mosaic’ and the ‘American melting pot’ reveals that their traditional opposition to one another is rather simplistic. Furthermore, the paper continues with a critical analysis of the arguments ‘pro & con’, summarizing not only the opportunities and achievements of the Canadian policy of Multiculturalism, but also its challenges and limitations.

The analysis leads to the conclusion that there is no universal model of managing diversity. Each country should develop its own model, based on its specific economic, political and socio-demographic characteristics. Therefore, the ‘Canadian mosaic’ cannot be implanted ‘as is’ in any other country.  But the Canadian experience can provide valuable lessons that may help some newly-emerged democracies find their own way to respond to the local ethnic tensions and other cultural diversity challenges. 

