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Eastern and Central Europe have seen unprecedented changes since the early 1990’s after some 40 years of communist rule. 
When joining the EU the Czech Republic had to fulfill some requirements such as to clear the country of corruption.  
These challenges were relatively visible. What remained less visible were the challenges that companies and their employees both national and international had to face while working together in global business teams (GBTs). How much have the attitudes of people changed in the past 16 years? Have there been any significant changes in attitudes towards other cultures? To what extent have cultural influences had impact on the Czech nation?
When companies go global GBTs are essential driving forces. And yet most of GBTs do not achieve their objectives. Why?
Have the challenges of the Czech Republic joining the EU caused major problems?  
Do age, education and type of job play a significant role in hostility toward foreign nationals?
I have tested the above issues in my training seminars on Intercultural Communication in the past five years during my stay in Prague.
