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Borderless Talent. You've got it, let’s use it!
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As interculturalists, we need to acknowledge the way our clients – corporations, institutions, organizations – have been driving our field for the past five decades, and what today’s challenges and tomorrow’s opportunities are. 

Part 1: How client needs have shaped our field over the past five decades

From checklists (50s-60s) to normative-comparative approaches (70-80s) and then to communication tools to manage the differences (90s, early 2000s). And now? 

Part 2: How our clients see the current offer for intercultural training services
Portrait of how we (intercultural trainers) are perceived, SWOT for intercultural trainers working today
Part 3: How individuals experience international and intercutlural relationships in their everyday lives
Exchange on what employees, managers, expatriates, social workers.... really need to thrive in an international world

Part 4: How the Global’Ease “Full Potential Approach” responses to the clients’ and participants’ needs

How the “Full Potential Approach” allows to leverage diversity that lies in the borderless talents of the individuals, the teams and the organisations

Part 5: Some new tools developped by Global’Ease for the trainers

Two examples of specific tools linked with the “Full Potential Approach”, one linked with International Mobility and one linked with an intercultural approach to Management
