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What happened?


	We had a shared interest in issues regarding the relationship between majority and minority cultures and integration. We spent a long time discussing whether we need integration or whether parallel societies can exist. The situation of Russian-Germans and Turks in Germany were the primary cases we discussed , along with some of the laws concerning integration in Germany. In trying to define what we meant by integration we decided that it was necessary to prevent violence, and that it  could be assimilation or synergy. We were in favor of synergy, that is, we favored an interactive process where both the majority and minority cultures would be involved in building respect and a relationship with each other. We saw fear as a factor to be dealt with on both sides, mostly fear of losing  or being forced to give up something.  We talked a lot about sensitizing the majority to the minority experience, something often overlooked. This would require the political will to take risks and institute education and training on a large scale. Starting with children and young people, especially building on the experience many of them already have growing up in multicultural environments was thought to be the best hope for the future.  We discussed developing some type of general education for awareness and tolerance which would ideally be called something neutral, rather than placing a strong emphasis on cultural which would not help to alleviate fear. Many of the skills or attitudes the education would be aiming for could  be used for dealing with difference within one’s own culture as well. We talked about building common community values and learning to be critical of ourselves and not only of others. We also recognized that there were economic issues involved which have to be addressed. The cost-benefit has to be made clear to both sides. In answer to the question of what concrete measures could be taken by interculturalists, we came up with:
· Writing  - Published articles reach a wider audience than training usually does. Using Blogs.

· Finding allies for the minority cultures in the majority or dominant culture – politicians, business leaders, etc.

· Helping minorities to be economically successful  in their environment.

· Helping minorities to open the door, to have a chance to get in.

· Finding role models.

We recognize that there are no quick fixes or easy solutions. It would be a long process perhaps involving generations, but it  could also be helped along by interculturalists. 
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