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What happened?


	Interculturalism can blind the coaching process
Is coaching the primary field or is IC the primary field?

Does coaching, as a method of facilitating self-initiated discovery, have a Western bias? (Is it relevant in cultures where there is no self-concept or where people are used to being told what is by figures of authority – e.g. China?)

Western deconstructive/analytical approach (why did this happen?) vs. Eastern holistic/observing approach (describe what is)

The Western/American desire for solutions/deliverables vs. an exploratory process.
Challenges of working with people of multiple cultures (e.g. born of Egyptian and Norwegian parents, in Canada, living in France)
Focus on WHO (discovering who the person is) vs. the WHAT (what do we want to do, what results we want to reach, what culture they are from)

Relationship of language structures to thinking patterns and working with these in the coaching process.

Alternative ways of eliciting coaching  interactions: acting, storytelling, etc…
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